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Restrictive Interventions, including Use of Reasonable Force: Self-Evaluation Audit for Leaders

This audit template supports school leaders and headteachers to prepare for the updated Department for Education guidance on restrictive interventions, including the use of reasonable force, effective from April 2026. 
It can be used to review current practice, identify actions, and evidence readiness across policy, training, and governance. The checklist is intended to be revisited regularly as practice and guidance evolve.
Date:
Staff involved in completion:
Review date:

1: Understanding the new guidance
	Statement
	Comments
	Actions

	Leaders and governors have read the updated 2026 guidance
	
	

	Leaders understand the shift to a broader framework of restrictive interventions
	
	

	Leaders understand which aspects of the guidance are statutory (recording and reporting of force and seclusion) and which are non-statutory but expected
	
	



2: Policies and documentation
	Statement
	Comments
	Actions

	Behaviour, safeguarding, and any other relevant policies reflect new terminology and definitions
	
	

	Relevant policies include clear definitions, e.g. restrictive intervention, reasonable force, seclusion
	
	

	Policies state clearly that: 
· restrictive interventions are a last resort
· force and seclusion are never used as punishment
· prevention and de-escalation are prioritised
	
	

	Policies clearly set out when restrictive interventions may be used, how incidents are recorded and reported, and who is responsible
	
	





3: Recording and reporting
These statements are in line with the statutory requirements as outlined on p14-15 of the guidance.
	Statement
	Comments
	Actions

	Staff understand what constitutes a significant incident
	
	

	Systems are in place to record all significant incidents 
	
	

	Leaders understand that where restraint also constitutes a significant use of force, reporting follows the statutory use of force procedure, and the same incident does not need to be reported separately
	
	

	Procedures ensure incidents are reported to parents / carers as soon as practicable, and normally no later than the same day
	
	

	Seclusion is recorded and reported separately, even when no physical force is used
	
	

	Recording processes are consistent, accessible, and understood by all staff
	
	





4: Staff training
	Statement
	Comments
	Actions

	Leaders have identified which staff are likely to need to use restrictive interventions
	
	

	Those staff are adequately trained in:
· safe and lawful practice
· prevention and de-escalation
· dynamic risk assessment
	
	

	Training reflects the school’s context, risks, and students’ needs
	
	

	All staff understand their legal powers, limits, and responsibilities
	
	

	Staff know where to seek support or guidance after an incident
	
	





5: Prevention and de-escalation
	Statement
	Comments
	Actions

	Leaders can evidence a strong focus on:
· early support
· relationship-based approaches
· proactive behaviour support
	
	

	Leaders can evidence how learning from incidents informs prevention and de-escalation practice
	
	

	Individual support plans are in place where needed
	
	

	Staff are confident using de-escalation strategies
	
	

	Restrictive interventions are clearly positioned as a last resort
	
	





6: Students with SEND / additional needs
	Statement
	Comments
	Actions

	SEND considerations are clearly embedded in behaviour policies
	
	

	Staff understand individual triggers and risks for pupils with additional needs
	
	

	Risk assessments are in place where there is a known increased likelihood of restrictive interventions being required
	
	

	Behaviour / individual support plans are co-produced with students and parents where appropriate
	
	

	Behaviour / individual support plans reflect reasonable adjustments
	
	

	Leaders monitor for disproportionate use of restrictive interventions
	
	





7: Governance and oversight
	Statement
	Comments
	Actions

	Governors understand their responsibilities under the new guidance
	
	

	Data on restrictive interventions and seclusion is:
· reviewed regularly
· analysed for patterns and trends
	
	

	Leaders use data to:
· inform training decisions
· review policy effectiveness
· improve practice
	
	

	Oversight is documented and enables governors to evidence challenge, scrutiny, and improvement
	
	






8: Transparency and communication
	Statement
	Comments
	Actions

	The school can clearly explain its approach to parents and carers
	
	

	Communication following incidents is timely, factual, and transparent
	
	

	Parents and carers are informed in writing following incidents, in line with statutory guidance
	
	

	Staff understand how to speak with parents about incidents sensitively and professionally
	
	





9: Safeguarding and legal duties
	Statement
	Comments
	Actions

	Practice aligns with safeguarding responsibilities
	
	

	Leaders have considered:
· Human Rights Act duties
· Equality Act duties
· wider safeguarding legislation
	
	

	Restrictive interventions are always:
· necessary
· proportionate
· time-limited
	
	

	Procedures are in place for managing complaints and allegations relating to the use of restrictive interventions, in line with the school’s complaints policy and Keeping Children Safe in Education
	
	





10: Complaints, allegations, and staff support
	Statement
	Comments
	Actions

	Complaints are managed through the school’s complaints procedure
	
	

	Allegations against staff are managed in line with Keeping Children Safe in Education
	
	

	Staff and students are supported following incidents, including opportunities for reflection and repair
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