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In this issue...

WELCOME to the latest edition of 
the New Bridge Group Newsletter. This 
newsletter is for our full New Bridge community 
incuding staff, governors, directors, trustees and 
stakeholders. We hope that you will enjoy read-
ing about what is happening across the Group in 
what has been another eventful and jam packed 
term! 

We would like to wish you all a wonderful    
Summer break.

Enjoy! 
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Hi all
 
I’m writing this short piece in between some of my 
councillor duties.
 
As many of you know its my absolute privilege to repre-
sent my local ward as a councillor.
 
However, one of my proudest roles is being the chair of 
the trustees of the New Bridge Multi Academy Trust and 
Group.
 
At a recent meeting,  Graham presented the Trustees 
with a “roadmap” that highlighted the journey we had 
been on from the time we opened New Bridge School, 
back in 2005.  I’ve been fortunate to be part of our 
journey from Day 1.  I can even remember sitting with 
“Quinny” in the civic centre when we originally talked 
about merging Marland Fold, Hill Top and Park Dean!! We 
took a massive risk when we opened the new school.  
At that point we opened New Bridge with 240 children, 
and we employed 110 staff.  The last 16 years have 
been nothing more than remarkable. 
 
As of yesterday, we now support over 1300 children 
and young people.  We’ve extended our age ranges 
from 4 year olds to 30 year olds!  We now employ well 
over 700 staff (the vast majority who are local people).  
We also now run 10 sites (soon to be 14) and have 
managed to source just short of £40million of capital 
investment into Oldham, Tameside and Rochdale. 
 
Nothing can explain how that feels to me.  This 
started in my local community.  The best bit is that I 
know every one of you is as passionate as I am in 
making a difference.
 
Thank you all for your hard work this year ï I know from 
personal experience how challenging it has been to deal 
with the virus.
 
Iôve nothing but admiration from each and every one of 
you.  On behalf of all the Trustees and Governors please 
try and have a good break over the summer.
 
Best wishes
Steve

STEVE  W I L L I AMS
Trustee message from... 

SMOOTHWALL
All organisations connected to the New Bridge Multi Academy Trust’s internet access have a Smoothwall box 
installed. This Smoothwall box includes a firewall, web content filtering and Anti-Malware protections that are tailored 
to our exact requirements. Smoothwall technologies also protect students, staff and network safety and our keep 
organisation compliant.

Smoothwall Monitor is a proactive real time monitoring piece of software that captures user activity as it happens 
automatically sending potential risks through to the monitor portal/Email. In our Trust each site has a person with 
designated responsibility for dealing with any potential risks highlighted by Smoothwall programs and they receive 
an email with any concerns so that we can ensure our safeguarding processes and protections remain robust.

It works offline and online so captures events off the internet and works in other apps such as Word, Teams, 
Facebook, Roblox etc for anything connected to our New Bridge network.

Smoothwall is currently rolled out on all PC devices will Macs and Ipads to follow over the summer 2021 break.

Further information can be found at:
https://resources.smoothwall.com/hubfs/UK-Website-Assets/UK%20Product%20Sheets/Smoothwall-Monitor-Man-
aged-Service-Product-Sheet-21.pdf

Steve Williams      

Chair of Trustees



ceo update

Hi everyone
 
It’s the end of yet another school year and an obvious time to reflect 
on our successes over the year.
 
What a year – you’ve all had to deal with so much – the virus, the risk 
assessments, the bubbles, the inevitable self-isolations, working from 
home and the massive disruptions.  What has astonished me is despite 
of all the challenges each organisation has continued to innovate and 
develop their individual offers for our children and young people.  You’ll 
see evidence of our successes in this newsletter.
 
Steve has mentioned in his piece about the journey the schools, and 
more recently the Trust, has been on over the last few years. It’s truly 
remarkable.  What is even more extraordinary is the culture that we 
have created.  None of us stay still for long! We constantly attempt to 
go over and above.  We relentlessly strive for excellence.  The ques-
tions of “so what difference will it make?” and “how do we do that?”  
is what makes us truly outstanding.
 
The continuous ambition for improvement is how the very best organi-
sations succeed.
 
Next year will be just as busy. 
 
We’ve some really exciting plans that include:
 
• Further reaching out to mainstream schools to support even more 

learners
• Extending our age ranges of support,
• Developing more places in all our schools
• Accelerating our iPAd 1:1 strategy

Graham Quinn, CEO

• Further increasing and diversifying the workforce to better meet the 
needs of our children and young people

• Improving our communications with all our families and stakeholders
• Welcoming new schools into the Trust,
• Opening a couple of new buildings with clear community/industry 

links
 
Thank you for all your amazing support.  

You are all truly remarkable.
 
Have a great summer
 
Graham



ACTIVE8 AT NEW BRIDGE 
COLLEGE

The team recently visited 
Hollingworth Lake .The group started 
at the lake and took a trek along the 
Pennine bridleway. Both staff and 
students took the opportunity to take 
it all in and enjoy the lovely views. 

SITE

UPDATES

POLYTUNNEL MAKE OVER AT 
THE LEARNING CENTRE

One of YR14’s biggest challenges was to get the 
Polytunnel ready for use again after such a long 
hiatus. As you can see in the photographs, every-
where was to say the least a tad over grown with 
weeds. Without a moan or a groan the students 
battled all weathers over a long period of time 
to tackle the job in hand with what we think is a 
fantastic result. 

NEW ADDITIONS AT SPRING BROOK LOWER!

We had some new additions in Class 3, 4 new chicks hatched.  The children were able to see 
this happen and it was an experience they will never forget.  They were very worried about 
how long it was taking but through their research found that the chicks only have a tiny hook 
on their beaks to be able to peck out of the shell with.  It is very tiring for them and 
sometimes they are not strong enough to make it out. 

Kayleb has been renamed the “Chick Whisperer”  When he sits down and crosses his legs, all  
of the chicks run to jump on his knee!  The class have been learning about the different stag-
es of their development and are surprised that they already have their own little characters.

TAMESIDE BATON RELAY
FOR HAWTHORNS PUPILS
On Wednesday 23rd June, we were involved in the 
Tameside Baton relay. During the week 47 schools 
from around Tameside took part. Our Tameside Sports 
and Health ambassadors, Calum and Stephen from 
Sycamore class along with Dudley, our school therapy 
dog received the 2012 Olympic torch, from St Ste-
phens school in Audenshaw. The two boys paraded 
the torch around playground 3, where Sycamore, Ma-
ple, Chestnut, Willow and Beech class got chance to 
have their photo taken. For taking part we received a 
special Tameside School Sports baton to keep.



SITE updates

WELOME TO WATSON THE 
GREYHOUND AT 
SPRING BROOK UPPER
After the Easter holidays we introduced Watson the Greyhound 
to SBU as our school dog. He is an ex-Irish racer who has been 
rehomed from a charity by Mr Hopkins and has the perfect 
temperament to bring a calming effect on our pupils - lazy and 
very, very chilled! He is in school 3 days a week and we have 
seen a great pattern in how he has had a positive effect on the 
mental health of our pupils. 

As pupils arrive in the morning Watson has a great number 
of visitors to come and spend some time with him before they 
go to their classes. He has a real settling effect on our pupils, 
particularly if it has been a difficult morning, and it is a real 
aid in getting ready for learning. 

At social and reward times he also has a lot of visitors who 
want to spend time with him or walk him around our school 
field. This is a great time to encourage responsibility and dog 
handling skills and our pupils have responded brilliantly to the 
rules around having a dog. 

Watson has also been able to calm some of our pupils who are 
a little overwhelmed at times. On occasion he finds someone 
outside who is struggling for whatever reason. This allows us to 
walk Watson together where we can ‘walk and talk’ allowing 
us the time to calm and resolve the situation and get ready to 
go back into class again. 

Finally he loves to go out to the taxi’s and say goodbye to every-
one at the end of the day - basically he loves the hugs involved!!!

JOB SUCCESS AT FUTURE FINDERS EMPLOYABILITY COLLEGE

Dominic has been with Future Finders for 2 years now, he has worked hard over those 2 years, working at 
various placements and as you can see from the pictures, he has spent some time at AVRO streamlining 
those skills that he has been able to use to gain paid employment at County Oven. Dominic completed a 
short working interview, where he impressed them with his work ethic. Well done Dominic!   

New Bridge School INDI CAFE

On Wednesdays this term, the Community Living Pathway 
room is transformed into the Indi Cafe! The pupils work 
on a rota each week, learning the various roles that are 
needed to run a successful cafe. We have a morning and 
afternoon shift, so those not working are able to practise 
their communication and money skills as our customers. 
We can’t wait for the rules to relax, so we can invite 
some of our friends to join us! 

CAIRA’S TIME AT HOLLINWOOD 
ACADEMY
My time in Hollinwood Academy had been such a journey and 
amazing! Ever since I’ve joined this school in April 2016, I wasn’t 
really sure what it was like but once I’ve got used to it, I’ve become so 
confident and comfortable as all the staff and students had been so 
supportive and friendly.  

Some of my favourite moments in Hollinwood Academy are spend-
ing time with a few of my favourite staff and friends, doing art, help-
ing my peers, doing subjects I love doing and love being Art Captain 
of the school! 

I also have a few issues that I’ve been struggling with which is doing 
topics that we’ve not done before and feeling sad or stressed.  

I’ve really enjoyed this adventurous experience in this school and I 
want to thank all of my favourite staff and friends for this opportuni-
ty! I’m definitely going to miss you all so much but I will come back 
and see you to see how you’re all doing!  

Ciara (Art Captain) xx 



SITE updatES

FIRE STATION VISIT FOR KYLE

Kyle visited Hollins Fire Station as part of his destination to 
volunteer within the community. Firefighter Dave and Gaffer 
Andy gave Kyle a tour of the Fire Station including the gym 
and recreational room. Fun fact… each fire station used to 
have their own day chef and night chef! However, Kyle was 
offered eggs on toast. 

Lastly, Kyle was able to have a short ride along in the Fire 
Truck and was even allowed to turn on the lights! He had 
such an enjoyable time and has gone home with a huge 
smile on his face. 

OUTSIDE MAKE OVER FOR 
NEW BRIDGE HORIZONS!
David’s group have recently purchased a jet wash and have 
been working hard in the sunshine to make sure that the 
outside space is looking spic and span! Well done to all 
of the service users involved, our outside space now looks 
very welcoming to our families and visitors! 

CURRICULUM UPDATE

To say it has been a challenging year would be an understatement but the 
challenges we have faced have not stopped curriculum development and our 
pupil/students learning and developing their skills and knowledge.  This year 
there has been so many examples of how the curriculum has developed and the 
use of technology has supported this.  Some of these examples have 
included reading, communication, AR, VR, maths and so much more.  I have had 
the pleasure of being able to showcase the work you are all doing to others in 
our local, regional, national, and international communities and there has been 
one common response, that people are blown away by how staff have ensured 
learning and teaching has continued and not only that it has developed too. 

The other challenges some of our KS4 and KS5 students have faced this year 
is that of attaining accreditation.  The guidance and expectations have changed 
so much throughout this year and the pressure on students and staff has been 
very different than in previous years.  I would like to say a huge thank you to all 
the staff who have been involved in the process of accreditation this year, you 
have worked tirelessly to ensure our students have showcased their knowledge 
and skills in order for them to gain the grades they deserve.  I would also like to 
thank the Curriculum Advisors and Liz Butler who have facilitated and supported 
this process. I await GCSE day with anticipation as the student get their final 
grades! 

Next year looks as equally exciting with new curriculums, new pathways and new 
staff joining our school curriculum teams.  Have a wonderful summer and see 
you all safe in September. 

Have a lovely summer,
Jenny Dunne
Executive Director for Learning



SCHOOL DIRECT RECRUITMENT 2021/2022
We have had another successful recruitment year and have recruited 10 Primary with In-
clusion/ SEND, 4 Primary mainstream and 12 Secondary trainees to our Class of 2021/22 
starting in September.

CONTINUING OUR SUCCESSFUL PARTNERSHIPS
In partnership with Manchester Metropolitan University, everyonelearning has been successful 
in securing the contract to deliver the accredited National Award for SEN qualification across 
Tameside and Oldham schools – apply now for the 2021/22 cohort - https://tinyurl.com/
weu8hnx2 

NLP FOUNDATION DIPLOMA
Congratulations to Julie Mellor, Leah Caines and Toni Thomason from across the Trust who 
successfully completed their accredited NLP Foundation Diploma course in partnership with 
Roots2Reality last week.

iHASCO 
Soft Skills 
IHASCO have introduced a range of bitesize Soft Skills eLearning courses which are proving 
very successful – you can access these through your iHASCO Dashboard. 

iHASCO/FILEMAKER
The EL Team have been supporting the Trust School Administrators with the management 
of iHASCO and Filemaker dashboards. There are short video tutorials which can be accessed 
via New Tube. 

INDUCTION BOOKLET FOR NEW STARTERS
All new starters will receive an induction e booklet in advance of their start within the or-
ganisation. This will include all necessary information

STAFF PROFESSIONAL DEVELOPMENT
Staff across the Trust continue to develop professionally. Congratulations to everyone who 
has been successful during 2020-21.

TEACHING SCHOOL UPDATE
From September 1st, 2021, Hawthorns School will no longer be 
a designated Teaching School. This comes following a change 
in Government Policy and the move towards the introduction 
of Teaching School Hubs. everyonelearning will continue as the 
Training and Development arm of the Trust and maintain a com-
mercial offer beyond the Trust. everyonelearning will continue 
to support Initial Teacher Training, Continuing Professional De-
velopment, and schools across Greater Manchester. The Trust 
is delighted to be a Strategic Partner of the East Manchester 
Teaching School Hub  to support Early Career and Leadership 
development across Oldham and Tameside. Exciting times ahead!

EARLY CAREERS TEACHERS
The Trust is delighted to be working in partnership with the 
East Manchester Teaching School Hub to deliver the Early Ca-
reer Framework in partnership with University College London 
Institute of Education. We have enjoyed the early roll out during 
2020-21 and are delighted to be supporting our ECT’s as they 
embark on their teaching career. This is a 2yr DFE funded devel-
opment programme which supports ECT’s and also their Mentors. 
The Trust will be supporting the faciltation of this activity.

SCHOOL DIRECT CLASS OF 2020/2021 CELEBRATION
Many of our Secondary Trainees have been successful in gaining 
employment.  We would like to congratulate them all and extend 
a warm welcome on behalf of the Trust to 6 trainees who have 
secured employment across our Trust schools.

EVERYONE LEARNING  update



hr update

The HR team moved to a remote support service at the start of the first lockdown last year and since 
then we have moved to a combination of remote and on-site working when required.

One of the team, Gilly Mather, has been on maternity leave this year and had her son Zak in September.  
Gilly is returning in July and the whole team are looking forward to welcoming her back.  In Gilly’s ab-
sence the rest of the team have really worked incredibly hard and ensured that the HR support continued 
it’s usual high standards.   Bridget Barnes in particular deserves special recognition for providing support 
to our biggest school, New Bridge, whilst also maintaining her other sites but that does not lessen the 
thanks to Suzanne, Joanna and Julie for their fantastic work in supporting across all sites when required.  
It has been a team effort.  The last few months especially has been extremely busy with recruitment 
being the priority.  It is likely that there will be in excess of 55 new staff starting across the Trust in 
September.  Putting that in context it is comparable to the number of staff at our Hawthorns school 
and just gives an indication of how growth is being maintained year on year.
 
There will be some changes to the HR responsibility areas from September.  See below.  Staff wanting 
HR support and advice should contact their designated HR colleague.

BOOKS BEYOND WORDS 
Staff across the Trust attended the first of a series of Open 
Book webinars ‘Talking through the Taboo: Sensitive conversa-
tions with children and young people’ This was hosted by Bar-
oness Sheila Hollins. There are further webinars scheduled from 
September. For more information  https://booksbeyondwords.
co.uk/open-book/#open-book-webinar-series

SMART SCHOOL COUNCIL FORUM
New Bridge College have successfully led Smart School Council 
activity with the young people this year and have been asked to 
participate in a case study celebrating the success of their work 
to date. Trust Governors Ken Stapleton and Catherine Williams 
were invited to attend a recent School Council meeting at the 
College and were extremely impressed by the commitment of 
everyone involved. 

YOUR VOICE 
Thank you to everyone for contributing to the recent Your Voice 
survey. Outcomes will be shared with everyone at a site level in 
due course.

DAILY CONTACT TESTING RESEARCH PILOT
Thank you to all staff across Spring Brook Upper School and 
New Bridge School who recently participated in the Daily Con-
tact Testing Research Pilot. Outcomes from this have fed into a 
national response around future testing responses within schools.

NASEN/WHOLE SCHOOL SEND
Membership to NASEN is free to everyone. There are some ex-
citing upcoming events. 
https://www.sendgateway.org.uk/page/about-whole-school-
send-1

EVERYONE LEARNING update HR update
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